Quick Reference Guide


Conflict of Interest 101

“When one or more aspects of …relationships between the institution and other entities are incongruent with core institutional values, and result, or have the potential to result, in choices or actions that are harmful to the missions, the obligations, or the values of the university” 

COGR 2000

“Conflicts of interest are ubiquitous and inevitable in academic life, indeed in all professional life.  The challenge for academic medicine is not to eradicate them, which is fanciful and would be inimical to public policy goals, but to recognize and manage them sensibly and effectively”

Korn, JAMA 2000

“A Conflict of Interest may arise when personal or imputed interests compromise or appear to compromise one’s ability to impartially perform one’s duties” 

Lee Stokes, NSF

University of Florida

Guidelines, Policies and Procedures on Conflict of Interest and Outside Activities,

Including Financial Interests

http://rgp.ufl.edu/research/outside_activities.html#principles
Excerpt:

A "conflict of interest" occurs in any situation in which a person serves or represents two distinct entities (or persons) or must choose between two conflicting interests.  A "conflict of interest" in the traditional sense encompasses situations in which a person has actually neglected or breached a duty to one entity to the benefit of another, situations in which a person has used his or her position with one entity to advance personal gain or the gain of another entity, and situations in which there is a potential for breaching a duty to one entity.

Conflicts of interest include a variety of situations in which an employee is faced with conflicting loyalties.  Traditionally of most concern are those situations in which regard for a private interest may lead to a disregard of the faculty or staff member's duties toward the university and its mission.  Most often these arise when personal economic interests conflict with the duties toward the institution.

Conflict of Interest Applicable Documents http://rgp.ufl.edu/research/online_forms.html :

1) Disclosure of Outside Activities and Financial Interests (B1)

2) Sponsored Research Disclosure of Financial Conflict of Interest (B3)

3) Request for Exemption/Disclosure of Conflicts of Interest (B5)

4) Conflict of Interest Monitoring Plan (B6)

5) Monitoring Plan Exhibit A (B7)

6) Courtesy Notice and Agreement by Company (B8)

7) Monitoring Plan Review Checklist (B9)

8) Request for Exemption Renewal (B10)

Please contact your Dean, Director or DSR-RGP Representative for questions and guidance.

	DSR-RGP Representative:

	
	Roslyn S. Heath, Assistant Director of Compliance

	
	209 Grinter Hall, PO Box 115500

	
	352-846-3533

	
	rheath@ufl.edu


Conflict of Interest 101

University of Florida/Florida Department of Education

Rules for Disclosure and Regulation of Outside Activities and Financial Interests

Technology Transfer Exemption

http://rgp.ufl.edu/research/outside_activities.html
You must request and obtain a Conflict of Interest Request for an Exemption if:

· You have or anticipate an employment or other contractual relationship (paid or unpaid) with a company that wants to or has already entered into a research agreement with the University or intellectual property agreement with the University of Florida Research Foundation (UFRF).

· You have or anticipate an employment or other contractual relationship that will create a continuing or frequently recurring conflict between your private interests and the performance of your public duties or that would impede the full and faithful discharge of your public duties.

· Your spouse and/or child have a material interest in a company that wants to or has entered into a research agreement or other research-related agreement, such as a subcontract under a grant, with the University or intellectual property agreement with the UFRF.

It would also be appropriate to disclose any circumstance you feel may create or appear to create a conflict of interest.  For example:

· Your spouse and/or child have a non-material interest in a company that wants to or has entered into a research agreement or intellectual property agreement with the University.

· Any other relative has a managerial position with a company, which wants to or has entered into a research or intellectual property agreement with the University.

Material Interest constitutes the following:
Company Relationship:
Managerial position (e.g. officer, director, partner, proprietor etc.)


Or

Financial Interest:

> (greater than) 5% of total assets or capital stock (stock options

included)

Non-Material Interest constitutes the following:

Company Relationship:
Employee, Consultant, etc.

              Or

Financial Interest:
< (less than) the material threshold listed above



*Exemptions are generally only granted in those cases in which technology transfer is facilitated by a license or intellectual property agreement.

*Being the inventor or co-inventor of the technology utilized by the company is NOT a pre-requisite for these conflicts.

*Full-time, Part-time and OPS University employees must disclose and are subject to the parameters as referenced above.

The appropriate officials at the University will review the circumstances and provide guidance to you on these matters.  (Dean, Director or RGP-DSR Representative)

For online forms:  http://rgp.ufl.edu/research/online_forms.html
Conflict of Interest 101

PHS / NSF Financial Conflict of Interest

Code of Federal Regulations _ 42CFR50

The primary purpose of this reporting is to prevent bias in the design, conduct or reporting of research performed under PHS and NSF funded projects

Title 42 –Public Health

Part 50—Policies of General Applicability

Subpart F—Responsibility of Applicants for Promoting Objectivity in Research for Which Funding is sought

Sec. 50.601    This subpart promotes objectivity in research by establishing standards to ensure there is no reasonable expectation that the design, conduct, or reporting of research funded under PHS grants or cooperative agreements will be biased by any conflicting financial interest of an investigator.

Sec. 50.602   Investigator means the PI and any other person who is responsible for the design, conduct, or reporting of research funded by PHS, or proposed for such funding.  For purposes of determining significant financial interest, the term Investigator includes the Investigator’s spouse and dependent children.

Sec. 50.603  Research means a systematic investigation designed to develop or contribute to generalizable knowledge relating broadly to public health including behavioral and social-sciences research.  The term encompasses basic and applied research and product development.  

Sec. 50.603   Significant Financial Interest means anything of monetary value, including but not limited to:

1. Equity interests (e.g., stocks, stock options, or other ownership interests) that in aggregate are expected to exceed $10,000 in value or a 5% ownership interest.

2. Salary or other payments for services (e.g., consulting fees, or honoraria)**;
3. Intellectual property rights (e.g., patents, copyrights and royalties from such rights)**;
**Salary, Royalties and other payments when aggregated over the next 12 months are expected to exceed - $10,000 in value.

NOT Included in this determination:

· Salary, royalties, or other remuneration from the applicant organization (UF)

· Any ownership interests in the institution (Company), if the institution (company) is an applicant under the Phase I SBIR Program or the STTR Program

· Income from seminars, lectures, or teaching engagements sponsored by public or nonprofit entities

· Income from service on advisory committees or review panels for public or nonprofit entities

http://grants1.nih.gov/grants/policy/coi/nih_review.htm
http://grants1.nih.gov/grants/policy/nihgps_2001/part_iia_1.htm#_Toc504811782
National Science Foundation Regulations 45CFR, Chapter VI

Grant Policy Manual Section 510

Important Notice 117 and 118—Investigator Financial Disclosure Policy

http://www.nsf.gov/bfa/dga/policy/start.htm
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